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Introduction

The City of London Corporation (CoLC) recognises that people who are care
experienced may face unique challenges as they transition into independence and
adulthood. The CoLC is committed to creating an inclusive and supportive
environment for people who have been in the care of the CoLC. This policy reflects
our commitment to ensuring that people who have been in the care of the CoLC will
not be discriminated against because of their status as a care experienced person.

Definitions

Care experienced: An individual who has been in the care of the CoLC, either foster
care, residential care, semi-independent provision, or other similar arrangements,
and has since reached the age of 18, and is entitled to support until they are 25
years old.

Objectives

To provide CoLC care experienced people with equal access to education, training
employment, and accommodation.

To collaborate with relevant agencies, organisations, and stakeholders to ensure that
comprehensive and holistic support is available to CoLC care experienced people.

To create a supportive and inclusive environment that promotes the wellbeing and
integration of CoLC care experienced people within the community.

Key Principles

Equal Opportunities: CoLC care experienced people shall have access to the same
opportunities and rights as their peers, regardless of their care history.

Tailored Support: Services and support shall be tailored to the individual needs of
CoLC care experienced people, recognising their unique circumstances.

Collaboration: The CoLC shall collaborate with educational institutions, employers,
housing providers, and other relevant organisations, including the Corporation itself,
to ensure that a coordinated and effective support network is available for CoLC care
experienced people.

Advocacy: The CoLC shall actively advocate for the rights and needs of CoLC care
experienced people within its policies and procedures, including acknowledgement



by all departments of their understanding and commitment to this policy within their
corporate parenting responsibility.

Measures and Provisions

Education and Training: The CoLC to provide opportunities for access to
scholarships, bursaries, and mentorship programmes to facilitate access to higher
education and skill development for CoLC care experienced people. Prioritise care
leavers for work experience opportunities, adult education services and ringfenced
apprenticeships.

Employment: The CoLC to collaborate with employers (including internally) to offer
opportunities to access internships, job training, apprenticeships and, career
guidance to CoLC care experienced people.

Housing: The CoLC to prioritise the opportunity for CoLC care experienced people to
access affordable housing and support, that ensures an opportunity for a smooth
transition to independent living.

Implementation and Monitoring

The CoLC will regularly assess the effectiveness and impact of this policy through
data collection, feedback mechanisms, and stakeholder consultations, reporting back
to the relevant CoLC committees on the progress of the implementation.

In the delivery of the Public Sector Equality Duty, the CoLC will include care
experience in the publication and review of Equality Objectives.

Future decisions, services and policies made and adopted by the CoLC should be
assessed through Equality Impact Assessments to determine the impact of changes
on people with care experience, alongside those who formally share a protected
characteristic.



